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PREFACE

THIS AGREEMENT, made and entered into, this /59#4° day of

g.
|

Udey 155 de K Dnwcdleh -

/%4@& . 1977, I ‘ween the BOROUGH OF CRESSKILL, in the

County of Bergen, hcrelnafter referred to as the Borough gy’ Emplc

and LOCAL 180, POLICEMAN'S BENEVOLPNT ASSOCIATION, hereinafter

referred to as the PBA.

WITNESGSET H:

WHEREAS, for the purpose of mutual understanding and in orde
that a harmonlous relatlonshlp may exist between the Borough and
the PBA “to the end ‘that contlnuous and efficient service will be
rendered to and by‘both parties, for the“benefit of both:
_ p ' _ .

| NOW,ﬂTHEREFORE, IT IS AGREED, AS FOLLOWS ;.

ARTICLE 1. ASSOCIATION RECOGNITION.

geggigg_£; The Borough hefeby recognizes the PBA as the sole
and exclusive Iepresentative of all patrolmen, detectives and
officers.of the Department of Pollce covered under this agreement,
for the purpose of bargaining with respect to rates of pay, wages,
hours of work and other worklng condltlons.

Section 2. The title policeman shall be deflned to include

e LT T

the plural as well as the 51ngular and to 1nclude males and female
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"ARTICLE IT. LEGAL REFERENCE

Section 1. 'Nothing consideredjherein shall be construed to

Section 2. If any section, subsectibn, sentence, clause or
Z=xrion £,

phrase of this agreement is for any reason held to be unconstiuti-

¥

onal ‘or invalid, such decision shalil not affécﬁ the remaining por-

tions of this agreement. The parties agree to enter5into negoti-

-Section 3. 'The Mayor and Council ggree to:make‘sgch amend-
ments to‘ihe'ordinances of the Borough of'Cresskillwas may be

i
e

necessary to implement this contract, R

ARTICLE ITI. MAINTENANCE OF STANDARDS,
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,tlme off at any one time.

this agreementhhall be made by the governing body.

‘gegtigg 2;' all agreements; terms and understandings with
réspect to compensation, working conditions and employees‘ benef:
and all prior agreements, terms and understandings not 1ncorpora1
hereln shall no longer be in force and effect i It is agreed thise
contract contalns the entire agreement between the Boroug% of

Cresskllland the Pollce Department for the term. hereof.u

ARTICLE IV THE ASSOCIATION REPRESENTATIVBS
, AND MEMBERS :

Employer agrees to grant tlme off w1thout dlscrlmlnatlon *
within the limits of publlc nece581ty and as requ1red by law to
any member de51gnated by the PBA to attend the state or natlonal

conventmOn of the PBA. No more than two members shall be granted

ARTICLE V. RETIREMENT.

: Members shall retaln all pension rlghts presently ex1st1ng
under the appllcable New Jersey statutes and the Code of the Boro1
of Cressklll to the extent of present part1c1patlon,jand according

to existing rules and 11m1tatlons. ?fy

. 4
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ARTICLE VI. EXTRA CONTRACT AGREEMENT,

The'Borough agrees not to enter into any otherAagreement or

1
contract with its members who are covered hereunder,:lnd1v1dually

or collectlvely, which in any way conflicts w1th theiterms and

provrslons of this agreement, unless agreed to by a majorlty of

the members. ‘ . ' ;o fﬁf“w

i
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vbefore~they are established. f“

SARTICLE VITI. LEAVE OF ABSENCE,

A leave of'absence without pay may be granted'by the govern;
ing body for a good cause to any member for a period of six monthe
The leave may be extended by the governing body for anvadditional
six-month period, not to exceed two 51x~month perlods w1thle a
three—year period. 'No member 'shall recelve more tban tW9 smx—mont
leaves in any. three- year period. |

- ARTICLE VIII ASSOCIATION NOTIFICATION.

Proposed new rules or modlflcatlons of ex1st1ng rules govern*
ing working condltlons covered by the Personnel Ordlnance and

1]

Cressklll Code shall be negotlated w1th the majorlty representatlv

‘ ARTICLE IX. WORK WEEK AND OVERTIME

1

Section~l.’ The Borough will make no permanent changes of a’

sgbstantiel’hature in the existing workOschedule without first
notifying the majority representative for negetietions cOncerning
said ehange.' The members acknowledge tﬁat the manpower level of
the force may increase or decrease during the year 197? and that
at 'such time the work schedule must of nece391ty be readjusted, an
the members agree to‘cooperate fully in the 1mplementatlon of a

new work -schedule. The normal tour of duty shall not be any

greater than at present

P




Section 2. If a member is required to work longer than his’

normal tour of duty, he shall be entitled to overtlme at the rate

]

of time and a half the regular rate of pay then in effect.

Section 3. .In construing overtime, fractional parts of an

hour shall be rounded to the nearest half hour.

Section 4. If a member is required to sﬁand by in uniform’
at his house, he shall be compensated for such stand by time at
his regular rate of pay prov1ded however,- he must be prepared to
report to the pollce station or such other place w1th1n the ‘ B
Borough w1th1n fifteen (15) mlnutes fully prepared to execute sueh
ass;gnment as shall be given him.’ ’ »p’iwfl<°

ARTICLE X. VACATIONS.

Annual vacation shall be granted as follows:
‘wAfter completion of siX'mpnths service, during the first

calendar year of employment, each member shall receive one work

||[week of vacation time. Thereafter, each member shall receive, an

annual vacation comprisea of:  (A) A base perlod of two work week-
plus (Bj ~One additional day for each year worked, not to exceed
five work week plus two days. The maximum number’ of‘yacatlon

days shall'be'thirty—two (32) . ..' - »

Vacation picks shall be based on seniority provided the Chief

approves‘all vacation schedules. Whenever possible vacations are

to be taken in increments of one (1) work week or more.
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determined infﬁavor of(tﬁe member or officer, he shali'be.reimbu;
for the exbense.bf his defense. 1In the event criminai eharges;ar
| instituted against a member arising‘out of conduct‘Within fhe"
.scope of said employee'e employment, the member may select en'
attorney of'his choosing add the Borouqh agrees- to pe? ail'feasen
able and hecessary 1egal fees .in conhection w1th the trled court
proceedlngs provided, Nowever, that the Borough shall be glven .
prlor wrltten notice of- estlmated fees for sald defense, and be
afforded an opportunlty to negotiate with. the bargalnlng unlt on
the matter of selecting alternate cpunsel or 11m1tlpg‘the Borough
liabiliiy for fees. | ” | '

. .. * ARTICLE XIII. CLOTHING ALLOWANCE.

All covered personnel shall be entitled to‘a clothlng allow-
ance of Three Hundred Flfty ($350 00) Dollars per annum, payable
on voucher. In addition thereto, all covered personnel shall be
entitled to relmbursement at replacement cost for clothlng and B
equipment damaged in the line of duty and for clean;ng‘cost of. -
extraordinar? seilinq of clothihgvineurred in thedline of duty,
subject to approval of the Police Chief and Police Comm1551oner;‘
which will not be unreasonably w1thheld. Sald malntenance allow=-

ance shall be 'in an amount of Seventy-five ($75.00)eDollars per .

B . [
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year. . : R



ARTICLE XIV. TERMINAT, LIEAVE,

As and for terminal leave, members who retire in good
standing shall receive credit for unused sick ,days w1th a . max1mum
oi one nundzed eighty (180) days.

ARTICLE XV. TIME OFT. R

Members shall be granted time off without‘dédugtuon from pay
) :
or time owed for‘the following; (n) DeaLh in the 1mmadlate
vfamilj,”from date of death to and JncludJng Lhe date of fhe funer:
knot'to’excéed seven dYS), (B) SPrJOU" 11]ncss, 1ncludlng cthd-
birth, in the family (not to exceed three days per year) Immed;-
ate family as appllod to Pdraqrdph (n) vhall consist of wife,
child, stepchild, mother, . father, brother, sister, stepﬁother,
stepféthgr, guardian, mother-in-law, father—in-law{;gréndmctﬂer,
‘grandfatﬁer,'grandchild,.sister~in~law énd brmther-in~law, "With
espeéﬁyto.Paragraph (B), 1mdeJaLc family Shdll con 1St'bf7any

:uch rolatlve rpqulaxly residing with the member., =

ARTICLE XVI. MILITARY LEAVE,

Military leave shall be granted under the terms and condltmon
prov:ded for by the dppllcable Federal and State statutes.

CARTICLE XVII. GRIEVANCE PROCEDURE, |

fvSection L. The purpogo of the quevance procedure shall be

to settle all grzcvanbe" bgthon the Borouqh and the AbSOCJaLlon B

and,mémbefs,a, quickly’ as pos sible, so as to,gssure*eff;01ency‘.‘
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and promote employees' morale. A grievance is>5efined as any
di )rpament between the Borouqh and a member 1nvolvanq the 1nter—
pretation, application or VLolatlon of this contract and the
related rules and procedures. All grievances shéll;be‘prOCQSSGd
as follows: | |

. Kl) An"aggrieveﬂ member shall make a written report setti
fdrth the salient facts relating to any grxevance, Wthh roport
Qhall be communuca{@d to his immediate superior w1th1n seven {7)‘
days of occurrence. The memb@r‘s superior offlger,shall attempt,
at that time to resolve the matter with the agqucvad member throu
informal discussion. If the member is satlsfled Wlth the re solu~.
tibn, it shail be so noted and the report shall be forwarded to
the Cthf and the mdtter ‘will be deemed resolvwd

|   (2), Lf the grievance is not setL]ed %hrough step (1),
3upériqr officer shall within three (3) days deliVer.the.game to’

the Chiefitogethér with a written summary Gf the rcsult,, of any

'verbal discussions which may have tranaplred pursuant to step (1).

Within»five (5) days of rec@iving same, the Chief-shail deliver a

forma] written reply to the aqgrlavcd member , thekPoliCQVCommittee

and Lhe Borough Clerk.

‘1(3) The aggrieved méy appeal the Chief's’ruling to the
Police Committee under the same rules as apply to sﬁep (2).

+

'QK4) - For purpos e s of thlq Artche, the Polnce Commlttee ‘"
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shall be deemed to be the highest level in the chain of command.
If the member is dissatisfied with the determination of the
Police Committee, he may request an opportunity to be heard by and
to appeal to the whole Mayor and Council.

Section 2. By mutual agreement, the parties to this

contract may submit any dispute to the New Jersey State Board

of Mediation for a final and binding determination of the dispute
submitted. The cost of said arbitration shall be borne by the
Borough and the PBA equally.

Section 3., Nothing herein shall prevent any member from

processing his own grievance provided representatives of the
PBA may be present at such hearing and provided, further, that
no settlement with any such member shall violate this agreement.

ARTICILE XVIII. WAGES.

The following salary schedule effective January 1, 1977
and in force until December 31, 1977, is the established annual
salary rate for all covered personnel:

Captain . . . . « . « « . . . $17,724
Lieutenant. . ¢« « « ¢« « « « . $17,069
Sergeant. « « + ¢ . <« « . . . $16,456

Patrolman - Third Year
and over . . . . $15,701

Patrolman, Second Year. . . . $13,527

Patrolman, First Year . . . . $11,564

~-10-



A{('IL(C};IX!’X ~POLICE SCHOOL.

All members shall be allowed to attend at least one (1) poli

school course in Bergen County at the expenseldfvthe Bdrough on
their own time. The Borough agrees to compensate a member for
use of hig ‘personal vehicle to angd from school at the rate of
fifteen (15¢) cents per mile plus tolls. ,

In addltlon to th01r hormal pay, members of the Police Depari
ment shall recelve additional tompensation of Ten ($lO 00) Dollars
for each completed credit 'in Police Science at an approVed educatx

1nstxtut:on up to ,eventy (70) Crodlts.

ARTIC'LI’ YX. }“ULL PAYMFNT FOR DUTIFS PTRFORML

Any member assigned to duties commensurate with'a higher rank
shall notify the Borough Clerk of said assignment, and if he is
still performing ,a)d duties thirty (30) days after receipt by the
Borough CJerk of written notice thereof, he shall be paid the rate
of pay for the higher rank beginning from rébéipt'offthe notice by.
the Clerk.

ART[CLF‘ X)(I A’]‘T}‘ NDANC}.‘, AT COURT., -

Meﬁbers of the Police anartmenL vhall be compensatod for
appearance, in the County or Juvenile and Domestlc Relatlon Ccurf
pursuant - to a subpoena. 'When such appearances are madc on off-duty
time of >uch a member, it haJJ be at tlme and onc—half with a

f0i.nimumn of four (4) hours pay.

' ').'-XRTICL:E 'XXI-I'.3 SICK PAY

All covered personnel. shall be entltled to Elck pay for
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twenty (20) days annually, which may be cumulative for up to cne
hundred eighty (180) days. Except for the increased number of
days, this clause shall not operate to alter the sick pay policy
in any other respect.

ARTICLE XXIII. INJURY LEAVE. -

All covered personnel shall be entitled to three hundred
sixty-five (365) working days leave with full pay for all injuries
incurred in the line of duty, provided that the examining physician
appointed by the governing body certifies to»such injury.

ARTICLE XXIV. DURATION.

This agreement shall be in effect until December 314.1977.
The salaries and benefits shall be applied retroactively to
January 1,-1977<

IN WITNESS WHEREOF, the said parties have caused these
presents to be sigﬁed by their proper corporate officers and
caused their ptoper corporate seals to be hereto affixed, the

day and year first above mentioned.

THE BOROUGH OF CRESSKILL

By : {{ ‘\r’/ /t;?—’% Sz’

Andrew Vaccaro, Mayor

ATW L /M

William H. Hotaling
Borough Clerk

POLICEMEN'S BENEVOLENT ASSOCIAT:

by A0 08

Robert H. Mueller
ATTEST: Chairman, Salary Committee

Do ey

Daniel'jT'SweeneffM
Association President




